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Aim of the seminar
The general topic of the seminar is the empirical analysis of German labour market developments 
in the wake of the major labour market reforms in 2003-2005 and the introduction of the statutory 
minimim wage in 2015, and the impact of the Corona crises.
Each student is expected to write and present an empirical paper selected from the seminar topics 
list (see the topics list and the reference literature below). The paper may be a (quasi-)replication 
of an earlier study or an original study. The (quasi-)replication study would also involve a critical 
assessment of the underlying assumptions, alternative specifications of estimation equations and 
alternative sample selections, etc. 
An introduction to the seminar and possible research topics (see list below) will be presented in the 
first Webex meeting. Own research topics may also be suggested by the student, if appropriate for 
the seminar.

Requirements
Knowledge of microeconometrics at the level of the MSc Economics course “Applied 
Microeconometrics” is assumed. Furthermore, all topics require the use of a statistical software 
package, such as Stata which the Fachbereich provides free of charge.

Seminar organization and timetable 

There will be three Webex meetings. 

⦁ Webex meeting, Introduction to the seminar and presentation of topics,
Wednesday, 20 October, 10 – 11.30 . 
Binding course enrollment (additional to enrollment on Blackboard) by 27 October (send a 
confirmation to the Email address below)

⦁ First presentation: Friday, 3 December, 9 - 16

⦁ Second presentation by Friday, 11 February, 9 - 16   (depending on the number of seminar 
participants, an additional day may be required)

⦁ Submission of final paper by 15 March, 2022

The student’s research project will be fixed after the first Webex meeting. In the second meeting, 
students will briefly present their research topic including a summary of previous research, the 
proposed methodology, data to be used, and perhaps already some preliminary descriptive 
analyses (~20 min). In the third meeting, the study will be presented and discussed (~30 min). The 
final paper is due a couple of weeks after this second presentation. The paper and the 
presentation may be in English or German. The paper should be about 15 pages including figures 
and tables, relevant supplementary material can be included in an Appendix. Grading will be based 
solely on the paper.

Inquiries about the seminar to: 
viktor.steiner@fu-berlin.de                    .  / .
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Topics  

1. The German labour market 2000-2019 - "stylized facts"
Descriptive analysis of main labour market developments (employment, unemployment. 
labour-fore participation, working hours, labour productivity, wages and wage shares).  
Replication/extension and update of Burda/Seele (2016) using SOEP and National 
Accounts data.

2. How does the adjustment of the German labour market to the Corona crises differ 
from the financial crises?
Update/extend Gehrke/Weber (2020) or Herzog-Stein et al (2021) using administrative 
labour market and survey data;  comparision with other countries possible.  (Main 
challenge is to assemble recent relevant data on short-time work, labour market flows, 
etc.).  

3. Extensive and intensive labour supply marging - Germany 2000-2019
Similar methodology as in Blundell et al.  using SOEP data 

4. Stocks and flows -  labour market dynamics in Germany 2000-2019
Estimation of labour market transition rates similarly to Carrillo-Tudela et al. (2018)  based 
on SOEP panel data 

5. Effects of unemployment-benefit reforms on labour market transition rates and  the 
duration of unemployment 
Empirical analyses as in Price (2019) but using SOEP data.

6. Demographic change, labour force participation and the distribution of wages 
2000-2015
Decompose changes in the distributions of gross wages in the period 2000-2015 (before 
the introduction of the statutory minimum wage) into various factors using the re-weighting 
method similarly to Biewen/Pötzle (2019),  but using SOEP data and focusing on 
demographic and human capital factors, labour force participation (marginal employment, 
part-time, ...).

7. Technological change, the demand for skills, and the wage share 
a)  Update/extend Michaels et al. (2014) or Lichter et al. (20129 using more recent KLEMS 
data; focus may be on Germany only or group of countries. Technological change may be 
proxied by IKT capital or prices of capital goods available in KLEMS. 
b)   Following Elsby et al. (2013, esp. pp. 25-33), analyze the impact of skill-biased 
technological change on the functional incomce distribution (wage share) in Germany over 
the last 20 years using KLEMS data; comparision with other European countres possible. 
(KLEMS data are freely downloadable from the internet, see https://euklems.eu/).    

8. How has the German statutory minimum wage affected the structure of employment 
and the distribution of wages? 
a) Replicate and/or extend studies on the impact of the MW on employment (marginal/part 
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time/full time) as in Caliendo et al. (2017), but constuct an alternative "bite" measure based 
a classification of the work force by east-west / occupation / gender / age  groups, extend 
the analysis up to 2019, and employ dynamic panel data estimators
b) apply statistical methods such as in DiNardo et al. (1996) or Stewart (2012)  to estimate 
the impact of the MW on changes of the wage distribution after 2015
                                                                                                                                      .  / .
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